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b Employment and Empioi et
l*’] Social Development Canada  Développement social Canada
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Faderal Contractors Program
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Agreement to Implement Employment Equity

[(INew Agreement
[ Revised Agreement
ORGANIZATION
Legat Name of Organization Parert company is iocated outside Canada
INGENIUIM GROUP 1D . Clves  Kino
Oparating Name (4 different from Legal Name of Qrganization) Bt Birminane Mymher
Totad number of employees in Canada .
FUlbTimedPart-Times Tamporary) @Og
Qrganization's North American industry Classification System {(NAICS) Code N°® To fird your urgamaﬁan‘s NMCS Code Nwaber ptease
visit: hittp/
5 4 | 3 nmnefnaxes«wawwwnaic&scmw«ng htm

Officlal use only {it information abm is mc«m}‘
wmrqmm m mmuer, e o

HEAD OFFICE
Address (building number, street, sulte, etc.) C% . D Pgﬁee ;ﬁ)am!b CnieA&
2 INTERNAT{ONA, L. %L\/O Tsie;:f:meafgIMer Fax Number
4i0) ©F5 450 | (i) 199 545k

EMPLOYMENT EQUITY CONTACT

'&“E?E’u; LOUTER :5?%2@02, HumAn REQOURCE

e Number ~mait Addrass

(Hioy398 5544 JACQUILLOUTER@HEINGENUMG DL Com |
CERTIFICATION

The above-named organization:

* having a combined worklorce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
+ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,600,000 or more {including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the pariod ¢f the procurement

instrument, in keeping wrth the Federal Ccniractess Prcgram mquiremems For more information on how to implement employment equity
please refer o) hifp /A vl

important note: If an audit of the Agreement 10 Implament Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument{s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signafory must be the Chief Executive Officer OR an authorized person in an executive position with legal authosity to sign a
contract on behatf of the organization.

VIR I CHiEF EXECUTIVE OFFICER

A elephpna Number - E-mail Address .

2 (U '
|-0R - 4014

RETURN INSTRUCTIONS

IMPORTANT

* The orlginal copy of the signed Agr t to impl t Employment Equlty form must be sent to the Labour Program fax,
at: {818) 953-8768 or by e-mail at: se-eme@hrsde-rhdee.ge.ca

Ll
ESDC LABT158 {2013-10-009) E Pags 1 014 Ca].lada.
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sootal ands
Workplace Equity Information Management System - Ingenium Group Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-01
Women
Women
Employment Equity Occupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 26 8 30.8 % 274 % 7 1 National
02 : Middle and Other Managers National 59 18 30.5 % 38.9 % 23 1 National
9 SR
03 : Professionals 81 27 33.3% 18.9 % 16 11
1111 : Financial auditors and accountants National 1 1 100.0% 55.1 % 1 0 National
1121 : Human resources professionals National 1 0 0.0 % 711 % 1 i National
P : : -
1123 : Professional occupations in advertising, marketing and public relations National 4 3 75.0 % 66.4 % 3 4] National
2131 : Civil engineers National 13 5 38.5% 15.3 % 2 3 National
2132 : Mechanical engineers National 21 4 19.0 % 8.0 % 2 2 National
2133 : Electrical and electronics engineers National 23 9 39.1% 11.3% 3 6 National
2151 ; Architects National 11 3 273 % 289 % 3 0 National
2171 Information systems analysts and consultants National 3 0 0.0 % 28.3 % 1 ' National
pems sy o m T
2174 : Computer programmers and interactive media developers National 1 0 0.0% 17.9 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0% 425 % 0 0 National
5121 : Authors and writers National 2 2  100.0% 54.9 % 1 1 National
04 : Semi-Professionals and Technicians 106 40 37.7 % 37.5% 40 0
2225 : Landscape and horticulture technicians and specialists Alberta 1 1 100.0 % 41.7 % 0 1 Alberta
2251 : Architectural technologists and technicians Alberta 39 16 41.0% 33.9% 13 3 Alberta
2251 ; Architectural technologists and technicians British Columbia 4 2 50.0 % 213 % 1 1 British Columbia
2251 : Architectural technologists and technicians Ontario 45 10 22.2% 29.6 % 13 § Ontario
: o mex R
2282 User support technicians Alberta 1 0 0.0% 26.7 % 0 0 Alberta
2282 : User support technicians Ontario 1 1 100.0% 242 % 0 1 Ontario
5241 : Graphic designers and iflustrators Ontario 2 0 0.0 % 44.9 % 1 ; Ontario
o s o wor NN
5242 : Interior designers and interior decorators Alberta 4 3 75.0 % 86.4 % 3 0 Alberta
5242 : Interior designers and interior decorators Ontario 9 7 77.8 % 78.6 % 7 0 Ontario

Page 1 of 9 - .
2018-08-01 | adx
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity Information Management System - Ingenium Group Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-01
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

07 : Administrative and Senior Clerical Personnel 19 12 63.2%  80.1% 15 &\\\\\\\\%
Employment Equity Occupational Group Calgary 7 4 571 % 805 % 6 &\\\\\\\\% Calgary
Employment Equity Occupational Group Hamitton 1 1 100.0% 83.5 % 1 0 Hamilton
Employment Equity Occupational Group Ottawa - Gatineau 2 1 500%  772% 2 &\\\\\\\\% Ottawa - Gatineau
Employment Equity Occupational Group Toronto 9 6 667% 80.1% 7 &\\\\\\\\% Toronto
7

10 : Clerical Personnel 10 7 70.0 % 66.8 % 0
Employment Equity Occupational Group Calgary 3 2 66.7 % 70.2 % 2 0 Calgary
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0% 65.8 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 6 4 66.7 % 65.2 % 4 0 Toronto

Total 301 112 372% 35.8 % 108 4

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9 1 4eg
2018-08-01 Cariadi}
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity Information Management System - Ingenium Group Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01 : Senior Managers National 26 0 0.0 % 29% 1 &\\\\\\\\% National
02 : Middle and Other Managers National 59 0 0.0 % 22% 1 &\\\\\\\\% National
03 : Professionals 81 0 0.0 % 0.9 % 1 &\\\\\\\\%

1111 : Financial auditors and accountants National 1 0 0.0% 13 % 0 0 National
1121 : Human resources professionals National 1 0 0.0% 27 % 0 [¢] National
1123 : Professional occupations in advertising, marketing and public relations MNational 4 0 0.0 % 21 % 0 0 National
2131 : Civil engineers National 13 0 0.0 % 1.0 % 0 0 National
2132 : Mechanical engineers National 21 0 0.0% 0.7 % 0 0 National
2133 : Electrical and electronics engineers National 23 0 0.0% 0.7 % 0 0 National
2151 : Architects National 11 0 0.0% 0.6 % 4] 0 National
2171 : Information systems analysts and consultants National 3 0 0.0% 1.1% 0 0 National
2174 : Computer programmers and interactive media developers National 1 4] 0.0% 1.0 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0% 16% 0 [¢] National
5121 : Authors and writers National 2 0 0.0% 1.9 % 0 0 National
04 : Semi-Professionals and Technicians 106 1 0.9% 1.6 % 2 &\\\\\\\\%

2225 : Landscape and horticulture techniclans and specialists Alberta 1 1 1000 % 7.3% 0 1 Alberta
2251 : Architectural technologists and technicians Alberta 39 0 0.0 % 2.1% 1 &\\\\\\\\% Alberta
2251 : Architectural technologists and technicians British Columbia 4 0 0.0% 3.2 % 4] 0 British Columbia
2251 : Architectural technologists and technicians Ontario 45 0 0.0% 0.9 % 0 0 Ontario
2282 : User support technicians Alberta 1 4] 0.0% 3.8 % 0 0 Alberta
2282 : User support technicians Ontario 1 0 0.0% 16% 0 [¢] Ontario
5241 : Graphic designers and illustrators Ontario 2 0 0.0% 1.6 % 0 0 Ontario
5242 : Interior designers and interior decorators Alberta 4 0 0.0 % 23% 0 0 Alberta
5242 : Interior designers and interior decorators Ontario g 0 0.0% 1.2% 0 0 Ontario

Page 3 of 9 1 4eg
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Esnplpmment and Sosial I st Evelop

Lrwveloprront Canade secial Canads
Workplace Equity Information Management System - Ingenium Group Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area
# # % % # #
07 : Administrative and Senior Clerical Personnel 19 0 0.0% 1.7 % 0 0
Employment Equity Occupational Group Calgary 7 0 0.0% 26% 0 0 Calgary
Employment Equity Occupational Group Hamitton 1 0 0.0% 1.5 % 0 0 Hamilton
Employment Equity Occupational Group Ottawa - Gatineau 2 4] 0.0% 3.2% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 9 0 0.0% 0.8 % 0 [¢] Toronto
10 : Clerical Personnel 10 1 10.0 % 1.6 % 0 1
Employment Equity Occupational Group Calgary 3 1 33.3% 3.0% 0 1 Calgary
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0% 2.8% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 6 0 0.0% 0.7 % 0 0 Toronto

Total 301 2 0.6% 1.6 % 5 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 4 of 9 ' in
2018-08-01 Cariadi}
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Esnplpmment and Sosial I st Evelop

Lrwveloprront Canade secial Canads
Workplace Equity Information Management System - Ingenium Group Inc.
Workforce Analysis - Detailed Report
Date: 2018-08-01
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group internal Location AH Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 26 1 3.8% 10.1 % 3 &\\\\\\\\% National
02 : Middie and Other Managers National 59 16 271 % 15.0 % 9 7 National
03 : Professionals 81 32 39.5% 28.0 % 23 9
1111 : Financial auditors and accountants National 1 1 1000% 27.5% 0 1 National
1121 : Human resources professionals National 1 1 100.0% 141 % 0 1 National
1123 : Professional occupations in advertising, marketing and public relations MNational 4 0 0.0 % 16.9 % 1 &\\\\\\\\% National
2131 : Civil engineers National 13 11 84.6 % 26.0 % 3 8 National
2132 : Mechanical engineers National 21 8 38.1% 286 % 6 2 National
2133 : Electrical and electronics enginsers National 23 8 34.8 % 34.9 % 8 0 National
2151 : Architects National 11 2 182%  236% 3 &\\\\\\\\% National
2171 : Information systems analysts and consultants National 3 1 333% 314 % 1 0 National
2174 : Computer programmers and interactive media developers National 1 4] 0.0% 315% 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0% 125 % 0 [¢] National
5121 Authors and writers National 2 0 0.0% 10.7 % 0 0 National
04 : Semi-Professionals and Technicians 106 32 30.2% 238 % 25 7
2225 : Landscape and horticulture techniclans and specialists Alberta 1 0 0.0% 4.3 % 0 0 Alberta
2251 : Architectural technologists and technicians Alberta 39 13 33.3% 24.2 % 9 4 Alberta
2251 : Architectural technologists and technicians British Columbia 4 0 0.0 % 362 % 1 &\\\\\\\\% British Columbia
2251 : Architectural technologists and technicians Ontario 45 14 31.1% 24.7 % 11 3 Ontario
2282 : User support technicians Alberta 1 1 100.0% 282 % 0 1 Alberta
2282 : User support technicians Ontario 1 0 0.0% 359 % 0 [¢] Ontario
5241 : Graphic designers and illustrators Ontario 2 1 50.0 % 24.0 % 0 1 Ontario
5242 : Interior designers and interior decorators Alberta 4 0 0.0 % 9.1 % 0 0 Alberta
5242 : Interior designers and interior decorators Ontario g 3 333 % 19.6 % 2 1 Ontario

Page 5 of 9 ‘ .
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Ingenium Group Inc.

Workforce Analysis - Detailed Report
Date: 2018-08-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
07 : Administrative and Senior Clerical Personnel 19 3 15.8 % 25.5 % 5 4
N
Employment Equity Occupational Group Calgary 7 1 14.3 % 16.5 % 1 0 Calgary
Employment Equity Occupational Group Hamitton 1 0 0.0% 8.2 % 0 0 Hamilton
Employment Equity Occupational Group Ottawa - Gatineau 2 4] 0.0% 12.2% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 9 2 222 % 373 % 3 Toronto

Employment Equity Occupational Group Caigary 3 0 00%  243% 1 &\\\\\\\\\ Calgary

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 14.7 % 0 0 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 6 2 333%  481% &\\\\\\\\\ Toronto

Total 301 86 286 % 226 % 69 17

10 : Clerical Personnel 10 2 200% 376 % 4

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 6 of 9 1 4eg
2018-08-01 Cariadi}
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Ingenium Group Inc.

Workforce Analysis - Detailed Report
Date: 2018-08-01

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

01/02 : Managers National 85 0 0.0 % 43 % 4 &\\\\\\\\% National
03 : Professionals National 81 0 0.0% 38% 3 &\\\\\\\\& National
04 : Semi-Professionals and Technicians National 106 0 0.0 % 46 % 5 &\\\\\\\\\ National

07 : Administrative and Senior Clerical Personnel National 19 1 53 % 34 %

0 National

10 : Clerical Personnel National 10 0 0.0% 7.0% 1 &\\\\\\\\% National
14 &\\\\\\N

Total 301 1 0.3% 4.3

]
a~

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer's internal data

Page 7 of 9 1 4eg
2018-08-01 Cariadi}
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Ingenium Group Inc.

Workforce Analysis - Detailed Report
Date: 2018-08-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

Page 8 of 9 1 4eg
2018-08-01 Cﬁ,ﬂadﬁ
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Ingenium Group Inc.

Workforce Analysis - Detailed Report
Date: 2018-08-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National

Page 9 of 9 1 4eg
2018-08-01 Cﬁ,ﬂadﬁ
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sootal ands
Workplace Equity Information Management System - Ingenium Group Inc.
Workforce Analysis - Summary Report
Date: 2018-08-01
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 26 8 30.8 % 274 % 7 1

02 : Middle and Other Managers 59 18 30.5 % 38.9 % 23

o ‘ ‘ s

03 : Professionals 81 27 333% 19.9 % 16 11
04 : Semi-Professionals and Technicians 1086 40 37.7 % 375% 40 0
07 : Administrative and Senior Clerical Personnel 19 12 63.2 % 80.1 % 15 1
‘ ‘ s

10 : Clerical Personnel 10 7 70.0 % 66.8 % 7 0
Total 301 112 372 % 35.8% 108 4

Total may not equal sum of components due to rounding.

Page 1 of 6 ' in
2018-08-01 Cariadi}
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity Information Management System - Ingenium Group Inc.
Workforce Analysis - Summary Report
Date: 2018-08-01
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senjor Managers 26 0 00% 29% ! &\\\\\\\\%
02 : Middle and Other Managers 59 0 0.0% 2.2% 1 &\\\\\\\\%
03 : Professionals 81 0 0.0 % 0.9 % 1 &\\\\\\\\&
04 : Semi-Professionals and Technicians 106 1 0.9% 16 % 2 &\\\\\\\\%

07 : Administrative and Senior Clerical Personnel 19 0 0.0% 17%

16 : Clerical Personnel 10 1 10.0 % 1.6 % 0 1

Total 301 2 0.6 % 16 % 5 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Page 2 of 6 1 Bl
2018-08-01 Cariadi}
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Ingenium Group Inc.

Workforce Analysis - Summary Report
Date: 2018-08-01

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 26 1 3.8 % 10.1 % 3 4
9 ‘ ‘ e

02 : Middle and Other Managers 59 18 271 % 15.0 % 9 7
03 : Professionals 81 32 395% 28.0% 23 9
04 : Semi-Professionals and Technicians 106 32 30.2% 239 % 25 7

07 : Administrative and Senior Clerical Personnel 19 3 158% 255% 5 &\\\\\\\\%
10 : Clerical Personnel 10 2 200% 376% 4 &\\\\\\\\&

Total 301 86 28.6 % 226 % 68 17

Total may not equal sum of components due to rounding.

Page 3 of 6 ' in
2018-08-01 Cariadi}
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads

Employment Equity Occupational Group

Workplace Equity Information Management System - Ingenium Group Inc.

Workforce Analysis - Summary Report
Date: 2018-08-01

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

01/02 : Managers

03 : Professionals

04 : Semi-Professionals and Technicians

07 : Administrative and Senior Clerical Personnel

10 : Clerical Personnel

85 0 00%  43% 4 &\\\\\\\\X§
81 0 0.0 % 3.8 % 3 §\\\\\\\\§
106 0 0.0% 4.6 % 5 &\\\\\\\\%

19 1 53 % 34 %

10 0 0.0% 7.0% 1 &\\\\\\\\%

Total

Total may not equal sum of components due to rounding.

2018-08-01

301 1 0.3% 43% 14 &\\\\\\N

Page 4 of 6

(Canada
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Ingenium Group Inc.

Workforce Analysis - Summary Report
Date: 2018-08-01

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

Page 5 of 6 1 Bl
2018-08-01 Cﬁ,ﬂadﬁ
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity Information Management System - Ingenium Group Inc.

Workforce Analysis - Summary Report
Date: 2018-08-01

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National

Page 6 of 6 1 Bl
2018-08-01 Cﬁ,ﬂadﬁ
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Enmplovment Equity Occupational Group (EEOG)

Data from First/Previous Workforee Analvsis
[ wy | 0O MM ] PD

Senior Managers

02 {Middie & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 |Supervisors 0

06 |Supervisors: Crafts & Trades 0

07 [Administrative & Senior Clerical Personnel 2

08 [Skilled Sales & Service Personnel 0

09 |{Skilled Crafts & Trades Workers 0

10 |Clerical Personnel 1

11 jIntermediate Sales & Service Personnel 0

12 |Semi-Skilled Manual Workers 0

13 |Other Sales & Service Personnel 0

14 |Other Manual Workers 0
Total 2

2011 National Household Survey

Page 1 of 31
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Data from First/Previous Workforee Analvsis
[ oy f MM 000 PD
6 .

0

‘Table 2: Aboricinal Peoples

Enmplovment Equity Occupational Group (EEOG)

14 |Other Manual Workers 0
Total 300

* Source:

2011 National Household Survey

Senior Managers 0

02  |Middle & Other Managers 58 0
03 |Professionals 81 0
04 |Semi-Professionals & Technicians 106 i
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 [Administrative & Senior Clerical Personnel 19 0
08 [Skilled Sales & Service Personnel 0 0
09 |{Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 10 1
11 jIntermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
0

2

Page 2 of 31
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Data from First/Previous Workforee Analvsis
[ oy f MM 000 PD
6 .

0

Enmplovment Equity Occupational Group (EEOG)

Senior Managers 26
02 {Middie & Other Managers 58
03 |Professionals 81

lod | s
I o e

14 |Other Manual Workers 0
Total 300

* Source:

2011 National Household Survey

04 |Semi-Professionals & Technicians 106 A2
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 [Administrative & Senior Clerical Personnel 19 3
08 [Skilled Sales & Service Personnel 0 0
09 |{Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 10 2
11 jIntermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0

0

6

Page 3 of 31
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0

Data from First/Previous Workforee Analvsis
[ oy f MM 000 PD
6

Enmplovment Equity Occupational Group (EEOG)

01/02 {Managers X 0
03 [Professionals 81 0
04 |Semi-Professionals & Technicians 106 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 [Administrative & Senior Clerical Personnel 19 i
08 {Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 10 0
11 jIntermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 300 i

2012 Canadian Survey on Disability

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Ingenium Group Inc
43300

Start Date of Flow Data End Date ef Flow Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

?’abie a1 ’Wameﬁ
Fgﬂutxme / National i’art~t;m2 / National

fable 1: Women

Full-time / National Part-time / National

”f*abie 9: ‘Wﬁmez;
?xil—ﬁmze / National i’axf»-ﬁm / National

il Momen (Al Emplovees]  Momen
Terminated | Terminated | Ferminated | lerminated

01 |Senior Managers
02 {Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 {Supervisors

06 {Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08Skilled Sales & Service Personnel
091Skilled Crafis & Trades Workers

10 |Clerical Personnel

11 {Intermediate Sales & Service Personnel

12 {Semi-Skilled Manual Workers

13 {Other Sales & Scrvice Personnel

14 {Other Manual Workers

Total

el el e e e e e e ol e e e

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Ingenium Group Inc
43300

Start Date of Flow Data End Date of Flaw Data
Yyyy bb \

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 6: Aboriginal Peonles

’f’zi}lg 2 Ai}aﬁ oinal Peoples
zﬂl—tme / National E’m-imag / National

Table 10: Abﬁri inal Peoples

03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

All Employees| Aberiginal AN ﬁmﬁm Aboriginal
Hired Peuoples Hired Peoples Hired

Total

Eull-time / National Part-time / National Eull-time / National i’axf»-ﬁm / National

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Ingenium Group Inc
43300

Start Date of Flow Data End Date of Flaw Data

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 7: Persons with Disabilities

Fable 3: Persons with Disabilities

Full-time / National Part-time / National

Fable 11: Persons with Disabilities

Eull-time / National Part-time / National

Eull-time / National Part-time / National

03
04
05
06
07
08
09
10
11
12
13

14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Ingenium Group Inc

43300

03
04
05
06
07
08
09
10
11
12
13
14

Senior Managers

2 {Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel
Skilled Crafis & Trades Workers
Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data End Date of Flaw Data
Yyyy bb \

Data from Form 5 - Emplovecs Data from Form 6 - Emplovees
Promoted Terminated

Table 8: Members nf Visible Minorities
Eull-time / National i’art~t;m2 / National

All Employees isd
Promoted Minorities
Promoted Promoted

’f{’ai)}e 4: Members of Visible Minorities
zﬂl—tme / National Part-time / National

All Employees Nisible
Hired

Table 12: Members of Visible Minerities
Eull-time / National Part-time / National

Total

Page 8 of 31
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Part 3: Goais
Ingenium Group Inc
43300
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py

From Flow

; From From Data From - From From (- M+
b s . N ‘ ke . - N N . . RS

Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A k w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis

Analysis®

ﬁm@k}fﬂw&i Equity Uccupational

m
Present
m %‘?Y&* YEyy Mf‘&W}* Fresom Gup (ésp B ﬁm&m&}
X“m
2018 2621

--“ % % “---

41 [Senior Managers 26 -H000% 0 it (}% () l) 5§ 0.0% 27.4%) 1 l 3( LRY m &
02 Middle & Other Managers AR -1006% 0 (L0% 6 i} 18 0.0% (? 5 () 3R.9% -5 -5 & 31.0%
03 [Professionals ®1 - HLOY a {L0%; i} 4] 27 0.0% o =11 L& 19.9% 1 I 33.3%
04 {Semi-Professionals & Tech Hep -100.0% { 0.0% {H [y 40 (L% ] b t 37.5% G 8 37
05 [Supervisors O (0% i (L% 0 0 0 0.0% 0 & i 4% 0 0 HIEVAN
46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0 #DRIVAN
07 I Administrative & Sr Clerical 19 - 100.0% C .0% Ui it 12 0.0% 0 3 O J0.1% -3 -3 63.2%
08 |Skitted Sales & Serviee i .40 a (L0% 4 1 & 0.0% a & { {1.0%)] 1 i BRIV
9 1Skilled Crafts & Trades (J .6% O (.0% 0 ] & 0%, g ¢ ¢ 0.0% O Lt #DIVS Q‘ HDIVAY
1 [Clerieal Personnel 0] -100% j 0.40% £ G 7 4.0% 1] L& o 66.8% Y 8 0.0 T0.8%
11 Hntermediate Sales & Service O (L0% i 0.8% {3 & ] il ] & & 9.40% i il ADIVAY MV
12 |Semi-Skifled Manual 0 (0% i 1.0% & 0 L£] 0.0% 4] i i £.0%) O £ DIV HIVAN
13 [Other Sales & Service iy 0.0% 0 .0% 4 i) 0 0.0% ] 0 0 0.0% i) @ #DIVA #DIVA
14 JOther Manual Workers { 0.0% 0 0,0% 0 i) 0 0.0% 0 [ 0 0.0% 0 £ H#DIVY ()‘ EDIVA!
Total 3000 1006% 0 0 0% | 0 0 2 0.0% 0 12 of 0.0% 112 2 37.3%

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

t Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Waorkforce Analysisy + 2y x 100,

Table 2: Women

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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Part 3: Goais
Ingenium Group Inc
43300
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py

From Flow

; From From Data From - From From (- M+
b s . N ‘ ke . - N N . . RS

Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A k w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis

Analysis®

Abbriuinat Pooples

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

--“ %

41 [Senior Managers 26 -H000% 0 it (}% () l) (} 0.0% i 7 % -1 —l LU)"
02 Middle & Other Managers S8 -100.0% 0 (L0% g i 0 0.0% (? i () 2.2% -4 -1 0.0%
03 {Professionals B -HNLOY% O 0.0% 0 0 0 0L.0% o 1 o 04.9% - <1 0.0%
04 [Semi-Professionals & Tech Hep -100.0% { 0.0% 0 O 1 (L% B i t 1A% -1 -1 0.9%
05 [Supervisors 0 (0% 2 0.0% 0 0 0 0.0% 0 & & 04084 0 0 FDIVAY HIEVAN
06 [Supervisors: Crafts & Trades 0 0.0% 0 {3, ‘3‘ Y 0 @ 0.0% & £ o 0.40% 0 0 #OIY (i’ #DRIVAN
07 I Administrative & Sr Clerical 19 - 100.0% C .0% Ui it 6 0.0% 0 O O P7% 1 L] {0.0%
08 [Skitted Sales & Service i PR & (L0% 0 4 @ (1L.0% ¢ ¢ 0 {4.0% i @ EDIVAY
9 1Skilled Crafts & Trades (J .6% O (.0% 0 ] & 0%, g ¢ ¢ 0.0% O Lt #DIVS Q‘ HDIVAY
1y [Clerieal Personnel 0] -100% j 0.40% £ Y 1 4.0% 1] -1 & fala i f H.0% 10.0%
11 Hntermediate Sales & Service 0 (0% o 0.8% {3 & ] il ] & & 0.40% 0 0 ADIVAY #DIVA!
12 |Semi-Skilled Manual O 0.0%% 0 1.0% g 0 6 0.0% 0 o o 0.0% 0 0 DIV #DIVAN
13 {Other Sales & Service U 0.0% 0 .0% 4 0 0 0.0% 6 O 0 0.0% 0 @ VA #DIVA
14 JOther Manual Workers { 0.0% 0 0,0% 0 i) 0 0.0% 0 O O 0.0% 0 o #DIVA! EDIVAY
Total 3000 1006% 0 0 0% | 0 0 2 0.0% 0 2 of 0.0% 3 2 ¢ 0.7%
T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140
Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current

Waorkforee Analysisy+ 2

‘Lable 4: Aboriginal Peoples

Conments

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

1 soals for all EEOGS

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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Part 3: Goais
Ingenium Group Inc
43300
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py

From Flow

; From From Data From - From From (- M+
b s . N ‘ ke . - N N . . RS

Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A k w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis

Analysis®

Persons with Disabilities

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

--“ %

U102 Managers 84 -100.0% 0 it (}% () l) (} 0.0% 4 4 3% -4 —4 LU)"
03 [Professionals 81 -100% 0 (.0% & i} 0 0.0% (? 3 G 3.8% -3 -3 2.0%,
4 [Semi-Professionals & Tech e -10.0% Q 0% I8 O a 0.0% 8] 5 { 4% <3 <5 1.6%
05 {Supervisors 0 (1.0% { 000 i & 3] 0.0% il L&} L& D% i 3 VAN
06 [Supervisors: Crafls & Trades 0 (.0% ‘J 0.0% & 0 0 0.0% 0 & & 04084 0 0 #DIVAY
47 [ Administrative & Sr Clerieal 9 -100.0% 0 {3, 43‘ {4 0 1 0.0% & £ o 34% 0 0 S3%
08 [Skitted Sales & Service {1 0.0% { (1L6% B il G 0.0% [¢] { { 1.0%] it £ H#DIVA
09 |Skitted Crafts & Trades i {100 { (% it} i {1 (0 ¢ & { {0% it i #MVA EDIVAY
10 [Clerical Personnel 0 -100.0% O 0% &} ] & 0%, g 1 G T.0% -1 -1 G £3.6%,
11 Hntermediate Sales & Service 0 (1.0% j [IREEA {¥ & 1] 0.0% 1] L& ¥ 0% Y 8 #DIVA! HDEVAY
12 |Semi-Skitled Manual { 3.0% i (.6% {# O f 0.40% L] f i .00 i f ADIVAYN MV
13 {Other Sales & Service 0 (0% ] 3.0% £ 0 L£] 0.0% 4] i i £.0%) 0 £ HDIVA! H#DIVA
14 Other Manual Workers i 0.0% 0 1.0% i} i) [ 0.0% {3 { ) ,0%) i) £ #DIVO! #DIVA

Total 300 -1006% [0 00%i | 0 0 i 0.0% [0 -1 of 0.0% f | (3% 0.3%

T Calenlared by using the following formula: ({Crrrens number of armployees from Workforee Ana
Calenlated by using the following formula: (Terminared full-time emplavees from Flow Data Analysis +
Werktorce Analysis)+ 2} x 100

Previous munber of employees from Workforee Analysisy™ - 13 x 100,
Terminated part-time employees from Flow Data Analysisy + ((Total nianber of employees from Previcus Work{oree Analysis + Tot] muanber of emplovess from Corrent

111/02 Managers
3 {Professionals
04 {Semi-Professionals & Tech
05 [Supervisors
06 {Supervi Crafts & Trades
07 | Administrative & S Clerical
08 [Skitled 8o Service
00 1Skitted Crafts & Trades
10 [Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitked Manual
13 [Other Sales & Service
14 1Other Manual Workers

Total
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Part 3: Goais
Ingenium Group Inc
43300
Data for First/Previous Goals
A B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py

From Flow

; From From Data From - From From (- M+
b s . N ‘ ke . - N N . . RS

Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A k w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis

Analysis®

Muembers of Visible Minurities

—
:&‘fmﬁm
*ﬁm L Pemote
m L Weee e M'*‘RM}‘ Prosem Gup mp Rmfmn ﬁwm&x}
=

% “---

ﬁm@k}fﬂw&i Equity Uccupational

--“ %

41 [Senior Managers 26 -H000% 0 it (}% () l) 1 0.0% 2 ]0]% -2 —3

02 |Middle & Other Munagers S&E 0 -100.0% 0 0.0% 0 0 16 0.0% (: -7 n 15.0% 7 7

03 {Professionals 23 =B 0% Q 0% I8 O 32 0.0% 8] & { 28.0% G g 39.83%

04 [Semi-Professionals & Tech 1060 -100.0% 0 0.0% 0 o 32 0.0% ) -7 0 23.9% 7 7 302%

05 | Supervisors 0 0.0% 0 0.6% il 0 o 0.0% b & i 0.0% 0 o #DIV/O! HDIVAY
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 6 0.0% o o o 0.0%) 0 & EDIV/O! #DIVA!
07 | Administrative & Sr Clerical 1) - 100.0% 10 (1.0% 0, 0 3 0.0% o 2 ¢ 25.5% 2 -2 15.8%
08 [Skitted Sates & Serviee i {100 { (% it} i {1 (0 ¢ & { {0% it i EDIVAY
09 |Skitled Crafts & Trades 0 0.0% 0 0.0% 0 o o 0.0% 0 ¢ ¢ 0.0% o i DIV HDIVAN
10 |Clerical Personnel 0] -100.0% o 0.0% i 0 2 Q0% 0 2 0 37.6% 2 2 200% 20.0%
11 {ntermediate Sales & Service { 3.0% i (.6% {# O f 0.40% L] f i .00 O f ADIVAYN #DIVAT
12 [Semi-Skitled Manual 0 0% ] 3.0% £ 0 i} 1.0% 4] i {1 $.0% 0 £ HDIVA! H#DIVA
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 o 0.0% o ¢ i 0.0% il @ #DIVD! #DIVAO!
14_|Other Manual Workers 0 0.0% g 0.0% 9 0 o 0.0% 0 o 0 0.0% 0 @ DIV #DIVA
Total 3000 1006% 0 0 0% | 0 0 86 0.0% 0 86 of 0.0% 56 86 28.7% 28.7%

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

b4

Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Waorkforce Analysisy + 2y x 100,

‘Table B: Members of Visible Minorities

Members of Visible Minorities
_ Comments
- -

Ei’; 1ieoul ot market avatlabiliny gser Workforce Amly

oy ment Equity Oceupational
roup (EEOIG)

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers

002620
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Part 3: Goals
Ingenium Group Inc
43300
Data for Subsequent/Current Goals
A B ¢ i s B s R s i s e s R E N sy sy R s g
From Flow
; From From Data From o From From (- M+
o ce @ . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A k w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis
Analysis®

—
lﬁt‘es
X“m
3
--“ % 1% o

41 [Senior Managers O -H00% 0 it (}% () l) (} 0,{3‘! (9 (3 e 0.0% i} (! L«D[\J’ Bt .“DI\ AN
02 [Middle & Other Managers O -1H06% 0 (.0% & i 0 0.0% 0 i {¥ .0% it £ #HNANVO! HDIVA
03 [Professionals Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO!

04 {Semi-Professionals & Tech OF  -100.0% 0 0.0% it & B 0.0% 0 o o [IRE & 9

05 {Supervisors 0 (L0% i1 (1L6% & O ] (L% f & & 4% i L]

46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0

07 I Administrative & Sr Clerical 0 -1000% C .0% Ui il G 0.0% 0 O O 3.0% 1 i E

08 |Skitted Sales & Serviee i .40 a (L0% 4 1 & 0.0% a & { {1.0%)] it i BRIV
9 1Skilled Crafts & Trades (J .6% O (.0% 0 ] & 0%, g ¢ ¢ 0.0% O Lt #DIVS Q‘ HDIVAY
1 [Clerieal Personnel OF  -HL0% j (005 {¥ & f 00% 1] & ¥ 0% B 8 #DIVA! HDIVAY
11 {ntermediate Sales & Service O (L0% i 0.8% {3 O f 0.40% L] f i .00 i f ADIVAYN MV
12 |Semi-Skifled Manual 0 (0% i 1.0% & () L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN
13 [Other Sales & Service iy 0.0% 0 .0% 4 i) 0 0.0% ] 0 i 0.0% i) @ #DIVA #DIVA
14 1Other Manual Workers i 0.0% 0 0,0% 0 i} 0 {L.0% 0 0 0 1.0% 0 £ #DIVA! VA
Total of 106 0 0% | 0 0 [} 0.0% 0 [t o 0.0% [ [ #DIVA! EDIVA

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Waorkforee Analysisy + 2

Table 10: Women

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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Part 3: Goals
Ingenium Group Inc
43300
Data for Subsequent/Current Goals
A B ¢ i s B s R s i s e s R E N sy sy R s g
From Flow
; From From Data From o From From (- M+
o ce @ . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A k w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis
Analysis®

—
lﬁt‘es
X“m
3
--“ % 1% o

41 [Senior Managers O -H00% 0 it (}% () l) (} 0,{3‘! (9 (3 e 0.0% i} (! L«D[\J’ Bt .“DI\ AN
02 [Middle & Other Managers O -1H06% 0 (.0% & i 0 0.0% 0 i {¥ .0% it £ #HNANVO! HDIVA
03 [Professionals Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO!

04 {Semi-Professionals & Tech OF  -100.0% 0 0.0% it & B 0.0% 0 o o [IRE & 9

05 {Supervisors 0 (L0% i1 (1L6% & O ] (L% f & & 4% i L]

46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0

07 I Administrative & Sr Clerical 0 -1000% C .0% Ui il G 0.0% 0 O O 3.0% 1 i E

08 |Skitted Sales & Serviee i .40 a (L0% 4 1 & 0.0% a & { {1.0%)] it i BRIV
9 1Skilled Crafts & Trades (J .6% O (.0% 0 ] & 0%, g ¢ ¢ 0.0% O Lt #DIVS Q‘ HDIVAY
1 [Clerieal Personnel OF  -HL0% j (005 {¥ & f 00% 1] & ¥ 0% B 8 #DIVA! HDIVAY
11 {ntermediate Sales & Service O (L0% i 0.8% {3 O f 0.40% L] f i .00 i f ADIVAYN MV
12 |Semi-Skifled Manual 0 (0% i 1.0% & () L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN
13 [Other Sales & Service iy 0.0% 0 .0% 4 i) 0 0.0% ] 0 i 0.0% i) @ #DIVA #DIVA
14 1Other Manual Workers i 0.0% 0 0,0% 0 i} 0 {L.0% 0 0 0 1.0% 0 £ #DIVA! VA
Total of 106 0 0% | 0 0 [} 0.0% 0 [t o 0.0% [ [ #DIVA! EDIVA

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Waorkforee Analysisy + 2

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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Part 3: Goals
Ingenium Group Inc
43300
Data for Subsequent/Current Goals
COA B ¢ i D E i F -G :  H i1 i iR i 4, i M N i@ iooop iy i RP 8§ Py
From Flow
; From From Data From - From From (- M+
o ce @ . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A k w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis
Analysis®

—
m
X“m
3
--“ % 1% o
0102 Managers oF  -100.0% 0 it (}% () l,) (} 0,{3‘! (9 (3 0 0.0% i} (! ~D[V 0! .“DI\ A1
03 {Professionals op -H0.0% 0 (.0% & i 0 0.0% Q i {¥ .0% it £ #HNANVO! HDIVA
04 |Semi-Professionals & Tech Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO!
05 {Supervisors 0 (1.0% 0 0.0% it G [} 0.0% 0 0 0 D% 0 0
06 [Supervisors: Crafls & Trades 0 (.0% ‘J 0.0% & 0 0 0.0% 0 & & 04084 0 0
47 [ Administrative & Sr Clerieal O -100.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0
08 [Skitted Sales & Service { 0.0% C .0% B il G 0.0% [¢] O O 3.0% 1 i E
09 |Skitted Crafts & Trades i .40 a (L0% it} i {1 (0 ¢ & { {0% it i EDIVAY
10 [Clerical Personnel O -100.86% O 0.0% 0 ] & 0.0% o ¢ ¢ 0.0% O @ #DIVS Q‘ EDIVAT
11 Hntermediate Sales & Service 0 (1.0% j [IREEA {¥ & 1] 0.0% 1] L& ¥ 0% Y 8 #DIVA! HDEVAY
12 |Semi-Skitled Manual { 3.0% i (.6% {# O f 0.40% L] f i .00 i f ADIVAYN MV
13 {Other Sales & Service 0 (0% ] 3.0% £ 0 L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN
14 Other Manual Workers 0 0.0% 0 3.0% Y 0 4 0.0% 0 0 0 0.0%) 0 [ #DIVi! H#DIVA!
Total of -1000% ] [0 00%i | 0 0 o 0.0% [0 [ of 0.0% 0 o #DIV/! #DIVA!

Previous munber of employees from Workforee Analysisy™ - 13 x 100,
Terminated part-time employees from Flow Data Analysisy + ((Total nianber of employees from Previcus Work{oree Analysis + Tot] muanber of emplovess from Corrent

T Calenlared by using the following formula: ({Crrrens number of armployees from Workforee Ana
Calenlated by using the following formula: (Terminared full-time emplavees from Flow Data Analysis +
Werktorce Analysis)+ 2} x 100

‘Fable 14: Persons with Disabilities

Comments

111/02 Managers
3 {Professionals
04 {Semi-Professionals & Tech
05 [Supervisors
06 {Supervi Crafis & Trades
07 | Administrative & S Clerical
08 [Skitled 8o Service
00 1Skitted Crafts & Trades
10 [Clerical Personnel
11 Hntermediate Sales & Service
12 |Semi-Skitked Manual
13 [Other Sales & Service
14 1Other Manual Workers
Total

002623

Pape 15 of 31



FPederal Contractors Propram Achievement Report

Part 3: Goals
Ingenium Group Inc
43300
Data for Subsequent/Current Goals
A B ¢ i s B s R s i s e s R E N sy sy R s g
From Flow
; From From Data From o From From (- M+
o ce @ . N ‘ ke . - N N . . RS
Data sources: Workforce | Workforce Data Entry! Cx Ex 3 Analysis & Data Entny: Cx Hx 3 Fel Workforce Equivatent KxLx3 Fx Ix P Data Entryi Workforee { Workforce: O3 - ((C + K+ (K-M=0) = (C
: o ¥ A k w0 H R+ M : ) i R 1)
H Analysis © Analysis Workfbree Analysis Analysis  § Analysis | Fis
Analysis®

—

- Occupationat Requied m‘“

MX ment Equity Occupa m sm*w wyx )‘m i | Preem Gap 6@ - ?m“; ’;i ﬁmmnm&l

X“m
3
--“ % 1% o

41 [Senior Managers O -H00% 0 it (}% () l) (} 0,{3‘! (9 (3 e 0.0% i} (! ~I‘J[‘a’ Bt .“DI\ AN
02 [Middle & Other Managers O -1H06% 0 (.0% & i 0 0.0% 0 i {¥ .0% it £ #HNANVO! HDIVA
03 [Professionals Op -H00Y% Q {L0%; i} 4] a 0.0% o L L& 0.0% B & #DIVIO!

04 {Semi-Professionals & Tech OF  -100.0% 0 0.0% it & B 0.0% 0 o o [IRE & L]

05 {Supervisors 0 (L0% i1 (1L6% & O ] (L% f & & 0% i L]

46 {Supervisors: Crafts & Trades 0 0.0% 0 {3, 43‘ {4 0 @ 0.0% & £ o 0.40% 0 0

47 [ Administrative & Sr Clerical 0 -1000% C .0% B il G 0.0% [¢] O O 3.0% 1 i E

08 [Skitted Sates & Serviee i .40 a (L0% 4 i {1 (0 ¢ & { {1.0%)] it i EDIVAY
9 |Skitled Crafts & Trades i {.6% O (L% &} i @ 0%, G & G (0%, B ] #HVS Q‘ HDIVAR
1 [Clerieal Personnel OF  -HL0% {1 0% {¥ & f 0.0% 1 & ¥ 0% B & #DIVA! HDIVAY
11 {ntermediate Sales & Service O (L0% i (.6% {# O f 0.40% L] f i .00 i f ADIVAYN MV
12 |Semi-Skifled Manual 0 (0% ] 3.0% & () L£] 0.0% 4] i i £.0%) O £ HDIVA! HIVAN
13 [Other Sales & Service iy 0.0% 0 .0% 4 i) 0 0.0% 4] i i 0.0%)] i £ #DIVA #DIVA
14 1Other Manual Workers i (1.0 4 0,0% 0 i} 0 {L.0% 0 0 0 1.0% 0 £ #DIVA! VA
Total of 106 0 0% | 0 0 [} 0.0% 0 [t o 0.0% [ [ #DIVA! EDIVA

T Calenlated by using the E&)Ilcmm formular ({Current number of employees from Workforce Analysis = Previous mumber of emplovess from Workforee ‘\mlysts) =y x 140

Calenlated by using the following formular { Termi § full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Anabysis + ((Total number of employees from Previous Workforee Analysis + Totl number of emplovees from Current
Waorkforee Analysisy + 2

Table 16: Members of Visible Minoritics

Comments

Senior Managers
02 Middle & Other Managers
03 [Professionals

04 | Semi-Professionals & Tech
5 [Supervisors

06 {Supervisors: Crafls & Trades
07 [ Administrative & Sr Clerical
08 [Skitted Sales & Service

09 ISkitted Crafis & Trades

10 [Clerical Personnel

11 Hntermediate Sales & Service
12 |Semi-Skitted Manual

13 [Other Sales & Serviee

14 {Other Manual Workers
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Part 4: Results - Women

ingenium Group Inc
43300
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4 4 { d 3 2 $ 4
Worklarce Analysis Elow Data Analysis
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. 2018 26 8 30.8 274 7 i 1123
{1 {Senior M -
0 ] QO 0.0 0.0 0 0 0.0 0 0 0.0 4 0 4] 0 0.0 {} 0 0 0 L0 0 0
. Middle & Other 2018 38 18 310 38.9 23 -5 798
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4] ] Q 0.0 .0 0 ] 0.0 0 [§] 0.0 0 0 0 { 0.0 0 { 0} 0 0.0 [¢] 0
o4 Semi-Professionals & | 2018 16 40 377 375 44 0 0.6
Technicians il 0 0 0.4 0.0 0 ] 40 0 i .0 0 1) 0 0 0.0 0 (i 0 0 4.0 i 0
- . 2018 o i .0 0.0 ] 0 0.0
05 {Supervisors - .
4] L] 0 0.4 L0 0 i L0 { [¢] [1X)) 1] ] 0 {1 0.0 0 (} 0 4] 0.0 0 0
o6 Supervisors: Crafis & | 2018 ] 0 0.0 0.0 0 L] 0.0
Trades 4] [i] 0 0.0 (1.0 ] 0 .0 i [¢] (3.0 1] ] 0 i 0.0 0 & 0 4] 0.0 0 0
" Part 2: Flonw! L e oart 3 o
lala sources: Pt 2: Flow Vhastas E e Do P{"‘ * Frlix ! ,‘ﬂ TR F o Ex YD Part 3 Goals (E 2 Ko HHE ‘?“m 3 Foo My Hio
Thata Amabysis Analysis Lhivals ZLE Goals Goals
4 4 & 4 i 4 i ) 4 3 4

Goals

Flow Data Short-term Goals Long-term Goals
s . ... . Comments

01 {Sentor Managers
3 {) 0 ()(O 0.0
. Middle & Other 0 0 0 89 0.0
T IManagers 3 0 0 0.0 0.0
i ) ¢ {10 X
03 {Professionals ¢ ¢ ) .( ¢ )
3 ] Q 0.0 0.0
o4 Semi-Professionals & 0 0 0 0.0 0.0
Technicians 3 0 Q 0.0 0.0
0 0 [} 0.0 0.0
05 {Supervisors
3 i 0 L0 0.0
” Supervisors: Crafls & 4] 0 0 0.0 0.0
J
Trades 3 0 0 L0 0.0
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Part 4: Results - Women

ingenium Group Inc
43300
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Dala sourves: i;::‘; ;;:‘; :s U:l‘i‘;l}tw E Do Hi E::;L:. E H)I(; ® iz:;; Foo b VD Part 3 Goals (8 Ko 3 ‘:j:y;i Fooddy Hig
4 4 & 4 i 4 i ) 4 3 4

Goals

Flow Data Short-term Goals Long-term Goals
s . ... . Comments

. PAdministrative &
o7 e .
Sentor Clerical 3 { ] 0 ()f) 0.0
a8 Skilled Sales & 4] 0 0 (L0 0.4
" Service Personnel 3 ] [} 0.0 0.0
Skilled Crafts & ] Q 0 {0 Q.0
091 s - g
Trades Workers 3 0 Q 0.0 0.0
0 0 0 0.0 0.0
10 iClerical Personnet -
3 0 Q 0.0 0.0
u Intermediate Sales & 4] 0 [1] 0.0/ 0.0
Service Personnel 3 [i] 4] {10 0.0
., PSermi-Skifled Manual 4] L] 1] o0 0.0
124,
Workers 3 0 0 L0 0.0
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Part 4: Results - Women

ingenium Group Inc
43300

B SCE D R R LG s H b s K i f M N E g f P g R g gy W s Xy

Pait b Part 1 . . . ot 2 Flow Part 1 Flow . 3 Flase SR s e

Vala SOUFCES: Workforce | Workforee ! 0 “) * G £-H Lo it Part 2: “wf Dati LR G 1o L-N Pact 2: Hg“_ O e P A PxF e 0 Q-5 .I'm 2 Flow Dtz A L ke 1o VoX
. . 100 o H x 16 Data Analvais N x HeHE Dhata Analvsis Dhata Anabusis . iy
Analyis Analysiy Anadysis Analysis
4 y 4 { $ { 4 4 4 4 ¥ ¥ 4 ¢ 4 ¥ ¥ 4 4 4
Worklarce Analysis Elow Data Analysis

Workforee ires Promaetions

| Other Sales & Service | 2018 0 0 4} 1.0 ] 0 {10
" {Personnel 0 0 0 0.0 0.0 i 0 0.0 0 ¢ .00 ] 0 [¢] 0 0.0 {4 & { G {10 ] O
2018 ) : i3 \ 13
14 {Other Manual Workers u1g Y 0 00 0.0 0 (, 0.0 - -
&) 0 0 0.0 {10 0 { (.0 0 [} {103 4] { ] ( 00 O 1 i G 1.0 4 {
2018 340 112 373 (.0 & H2 0.0
Total . : . : :
{ 0 Q 0.4 {10 i 4] {10 { &) {101 0 i 0 {1 0.0 0 4 {3 ] (0 4 O
e ¥ + I)’“i 2: FEE"“‘ 3 - S £ kY heg 3
Data souscos: Part B Flow £ e pepasal DR D ErG e e b Goals B Rxt00r ST e aiion
Thata Awalysis Analysis iosls T Gouals Cioals
4 { ¥

3 ¢ ¥ 4 ¥ $ J ¥
ear . Ve | Weww | Ve Comments

e Womer
AlLE: B eus
g I 0 e e s R e
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Part 5: Results - Aboriginal Peoples
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01 {Sentor Managers
3 {) 0 ()(Q 0.0
. Middle & Other 0 0 0 22 0.0
T IManagers 3 0 0 0.0 0.0
4
03 {Professionals o 0 0 (,U {Hé
3 0 Q 0.0 0.0
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J
Trades 3 0 0 L0 0.0

Page 20 of 31 002628



Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples
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Part 5: Results - Aboriginal Peoples
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Part 6: Results - Persons with Disabilities
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Part 6: Results - Persons with Disabilities
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Part 6: Results - Persons with Disabilities
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

ingenium Group Inc
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

ingenium Group Inc
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts
Ingenium Group Inc
43300

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

7 Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

(1 Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

7 Adjusted survey results to reflect hires, promotions and terminations.

7 Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

[7  Adjusted the availability estimates to reflect major changes in the worktorce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

(1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

1 Ensured that any new gaps identified are addressed accordingly.

[ Maintained appropriate records in all required areas.

Other measures:

7 Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

i

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

0 T B

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment
equity.

[

7 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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7 Putin place a strategy to ensure a barrier-free workplace.

0

Undertook initiatives to increase representation where gaps in representation were found.

7 Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

(3 Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

1 Impact of economic and industrial conditions on the organization.

[ Any reorganization or other corporate structural changes.

[3  Acquisitions, mergers or transfers of employees.

1 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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1 Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
1 Other.
Additional Details

Please provide any additional information (optional):
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Date

2017

To From

All Employees Victor Smith
Subject Project No.

Employment Equity
Distribution

The Ingenium Group is a contractor in the Federal Contractors’ Program. The requirements of the program
include implementing an Employment Equity program to ensure that employment systems are fair, equitable
and accessible to all employees.

We believe in the principles of Employment Equity. This program belongs to all of us. It cannot be effective
without the understanding and support of all staff. You can expect that the commitment of managers will be
visible and ongoing.

As part of this initiative, we are required to track the representation of the four designated groups — women,
visible minorities, aboriginal people and persons with disabilities — within our workforce.

A self-identification questionnaire is attached. Please complete it and send it in a sealed envelope to Human
Resources.

Completion of the questionnaire is voluntary, however, it must be returned to Human Resources even
if you decide not to answer the questions. Please ensure that you identify yourself by filling in your
name before sending it back to Human Resources.

Your information will be kept in strict confidence. To ensure this, completed questionnaires will not be stored
in employee files, but in a separate, locked cabinet. I _assure you this information is collected for

employment equity reporting purposes only.

[ invite your input and feedback since it is your participation in this program that will uitimately determine its
success, and maintain our ability to continue working on Federal Government Projects.

Questions/comments may be directed to Jacqui Souter in Human Resources or myself.
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Employment Equity
SELF-IDENTIFICATION SURVEY

Employee Name Company Name/Location

Please answer the following questions; note that this survey is available in alternate formats upon request. A
person may be a member of more than one designated group and answers may be updated or changed at any
time. Please refer to the attached definitions of the four designated groups.

1. Gender Female Male

2. Forthe purposes of employment equity, "Aboriginal peoples” means persons who are Indian, Inuit or Métis.
Based on this definition, are you an Aboriginal person? Yes No

3. For the purposes of employment equity, "persons with disabilities” means persons who have a long-term
or recurring physical, mental, sensory, psychiatric or learning impairment and who
a)consider themselves to be disadvantaged in employment by reason of that impairment, or
b)believe that an employer or potential employer is likely to consider them to be disadvantaged in
employment by reason of that impairment,

and includes persons whose functional limitations owing to their impairment have been accommodated
in their current job or workplace.

Based on this definition, are you a person with a disability? Yes No

4, For the purposes of employment equity, "members of visible minorities® means persons, other than
Aboriginal peoples, who are non-Caucasian in race or non-white in colour.

Based on this definition, are you a member of a visible minority?  Yes No

Signature Date

This information is collected for employment equity purposes only. It will be kept strictly confidential.

Completion of the survey is voluntary; however, you must return your questionnaire in the envelope provided; even if you
do not wish to answer the questions. It is important for us to receive a response from you. Should you have any questions,
please contact Jacqui Souter in Human Resources. Thank you for your cooperation.
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From: Caroline Belgado <Caroline.Belgado@theingeniumgroup.com>
Sent: August 1, 2018 2:36 PM

To: Dobney, Alicia A <alicia.dobney@labour-travail.gc.ca>

Cc: jacqui Souter <Jacqui.Souter@theingeniumgroup.com>

Subject: RE: Ingenium Group Workforce Achievement Report

Hi Alicia,

| generated another report earlier today, please find attached Workforce Analysis Detailed & Summary
reports.

Response rates from survey:
a. Total number of employees surveyed = 301
b. Total combined number of surveys that were returned blank, partially and fully completed
= 287
c. Total number of fully completed and returned surveys = 277
Thanks,
Caroline

Caroline Belgado
Human Resources Coordinator

Tel: 416 798 5609 | Fax: 416 798 5456 | Email: Cargline.Belnado@theingeniumaroun.com | Web:
CheinaeniumoIcUD.Lom
30 International Blvd., Unit 4, Toronto, Ontario MOW 1A2, Canada

From: alicia.dobney@labour-travail.gc.ca [mailto:alicia.dobney@labour-travail.gc.cal
Sent: Wednesday, August 01, 2018 8:45 AM
To: Caroline Belgado <Caroline.Belgado@theingeniumgroup.com>
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Cc: Jacqui Souter <jacqui.Souter@theingeniumgroup.com>
Subject: RE: Ingenium Group Workforce Achievement Report

Hello again,

I actually need a few things from you. | had asked for the following information about your survey on June
15" but | don’t think | ever received the response rates from you.

Please submit the following:

1. Response rates from you survey:
a. Total number of employees surveyed
b. Total combined number of surveys that were returned blank, partially and fully
completed
c. Total number of fully completed and returned surveys
2. Workforce Analysis (Both Detailed & Summary reports)

Thank you,
A.

From: Dobney, Alicia A

Sent: August-01-18 8:33 AM

To: 'Caroline Belgado'

Cc: Jacqui Souter

Subject: RE: Ingenium Group Workforce Achievement Report

Hi Caroline,

It looks good to me. Can you please also provide me with your Workforce Analysis {(both the Summary
Report and the Detailed Report) that was used to create this Achievement Report.

Thanks,
A.

From: Caroline Belgado [mailto:Caroline.Belgado@theingeniumgroup.com]

Sent: July-30-18 11:58 AM

To: Dobney, Alicia A

Cc: Jacqui Souter

Subject: Ingenium Group Workforce Achievement Report

Hi Alicia

As discussed last week please find attached our Workforce Achievement Report—workforce analysis and
goals tab have been completed as required.

Please let me know if there is anything else is required from us at this point.
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Thanks,
Caroline

Caroline Belgado
Human Resources Coordinator

Tel: 416 798 5609 | Fax: 416 798 5456 | Email: Caroline Beloado®@iheinoeniumuiouncom | Web:
theinaeniumaroun.com
30 International Blvd., Unit 4, Toronto, Ontario M9W 1A2, Canada

This email has been scanned by the Symantec Email Security.cloud service.
For more information please visit http://www .symanteccloud.com

This email has been scanned by the Symantec Email Security.cloud service.
For more information please visit http://www.symanteccloud.com

This email has been scanned by the Symantec Email Security.cloud service.
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For more information please visit http://www.symanteccloud.com
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Ingenium Group Inc.

Primary Location: Toronto, Ontario

Number of Employees: 300

Organization Overview: NAICS: 5413 — Architectural, Engineering and Related Services

Ingenium Group Inc. provides professional services in consulting and architectural design.

Key Dates ~ First Year Assessment

Initiated: October 3, 2018
Received: July 30, 2018
WFA: June 6, 2018

COLLECTION OF WORKFORCE INFORMATION

# %
Number of Surveys Handed Out: 301 100
Number of Surveys Returned: 287 95
Number of Completed Surveys Returned: | 277 93

X X

X X

XX K

X

Had
Employment and Ermplo ot ) C 11700264
Social Development Canadae Développement social Canada an<°° 646

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The questionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time




The survey was provided on May 18, 2018, and two requirements were missing. Both
requirements (‘available in alternate formats’ and ‘employees can update their information at
any time’) were added to the newest version of the survey that was sent out to staff.

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

XI The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

X X

X X K

>

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
Short- | Long- Representatio
. . term term LMA
Employment Equity Occupational Group | Present (3 years n
(EEOG) Gap | (1to3 ‘;r
years) more)
# Description # % % % %
2 Middle & Other Managers -5 38.9 38.9 31.0 38.9

Observations:

There is a gap of -3 in EEOG 07, however as this organization’s representation is above 50%
they are not required to set a goal for this gap.

L
Employment and Emplol gt ‘ b 1002647
Social Development Sanada  Dévsloppermant souial Canada dnl



Aboriginal Peoples

Workforce Analysis Results Goals
Short- | Long- Representatio
. . term term LMA
Employment Equity Occupational Group | Present (3 years n
(EEOG) Gap | (1to3 ‘ér
years) more)
# Description # % % % %
1 | Senior Managers -1 2.9 2.9 0.0 2.9
2 | Middle & Other Managers 1 2.2 2.2 0.0 2.2
3 | Professionals -1 0.9 0.9 0.0 0.9
4 | Semi-Professionals & Technicians -1 1.6 1.6 0.9 1.6
Observations:
An appropriate goal (LMA) has been set in each instance where there is a gap for the
designated group of Aboriginal Peoples.
Members of Visible Minorities
Workforce Analysis Results Goals
Short- | - Long- Representatio
. . term term LMA
Employment Equity Occupational Group | Present (3 years n
(EEOG) Gap (1to3 Y)r
years) more)
# Description # % % % %
1 | Senior Managers -2 101 10.1 3.8 10.1
; Administrative & Senior Clerical 2 755 755 15.8 255
Personnel
10 | Clerical Personnel -2 37.6 37.6 20.0 37.6

Observations:

An appropriate goal (LMA) has been set in each instance where there is a gap for the
designated group of Members of Visible Minorities.

: Employment and Erapsiol st
Social Development Sanada  Dévsloppermant souial Canada
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Person with Disabilities

Workforce Analysis Results Goals
Short- | Long- Representatio
. . term term LMA
Employment Equity Occupational Group | Present (3 years n
(EEOG) Gap | (lto3 ‘(’)r
years) more)
# Description # % % % %
1 | Senior Managers -4 4.3 4.3 0.0 4.3
2 | Middle & Other Managers -3 3.8 3.8 0.0 3.8
3 | Professionals -5 4.6 4.6 0.0 4.6
9 | Skilled Crafts & Trades Workers -1 7.0 7.0 0.0 7.0
14 | Other Manual Workers -4 4.3 4.3 0.0 0.0

An appropriate goal (LMA) has been set in each instance where there is a gap for the
designated group of Members of Visible Minorities.

RECOMMENDATION

| recommend that the employer be found:

Xin compliance [Jin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

o The workforce analysis conducted by Ingenium Group Inc. demonstrated that this
organization has a number of gaps in the designated groups of “Members of Visible

Minorities” and “Persons with Disabilities”. It may be beneficial for Ingenium Group Inc.
to develop relationships with colleges, universities or other professional associations to

identify and hire qualified students or professionals that are part of this designated

group. Fostering relationships with these organizations could allow Ingenium Group Inc.
to address and close gaps through internships or permanent employment when

vacancies arise.

Name of Analyst: Alicia Dobney

Date: August 1, 2018

Empluyment and Erapsiol st
Social Development Sanada  Dévsloppermant souial Canada

Can;oozgféﬂ



From: Dobney, Alicia A On Behalf Of EE-EME

Sent: August 9, 2018 9:54 AM

To: 'victor.smith@theingeniumgroup.com’ <victor.smith@theingeniumgroup.com>

Cc: 'Caroline Belgado' <Caroline.Belgado@theingeniumgroup.com>;
Jacqui.Souter@theingeniumgroup.com' <Jacqui.Souter@theingeniumgroup.com>

Subject: Government of Canada Agreement Number: V060617 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Victor Smith:

| am writing to inform you that the compliance assessment submitted on July 30, 2018 has been
completed. As a result of the assessment, Ingenium Group Inc has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of Ingenium Group Inc's employment equity
program.

s The workforce analysis conducted by Ingenium Group Inc. demonstrated that this organization
has a number of gaps in the designated groups of “Members of Visible Minorities” and “Persons
with Disabilities”. It may be beneficial for Ingenium Group Inc. to develop relationships with
colleges, universities or other professional associations to identify and hire qualified students or
professionals that are part of this designated group. Fostering relationships with these
organizations could allow Ingenium Group Inc. to address and close gaps through internships or
permanent employment when vacancies arise.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on October 3, 2021. Future compliance assessments will focus on
the achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When Ingenium Group Inc is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Ingenium Group Inc
will be required to demonstrate that it has made reasonable efforts {o achieve its goals. We encourage
your organization to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

+ the implementation of initiatives {o foster a diverse and inclusive workplace;
measures {o remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

+ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
{o continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization's obligations under the FCP,

please contact Alicia Dobney at alicia.dobney@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Ingenium Group Inc continued success in achieving a diverse and inclusive workplace.
Workplace Equity Team

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdce.ge.ca
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